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?akisgnuk First Nation Community News

A visit to the Blackfoot: Marguerite Cooper and Gayle Michel made a visit to a Blackfoot celebration in
Rocky Mountain House, Alberta, August 20 to 22. The celebration was put on by the Piikani Nation and cele-
brated Blackfoot culture. At left Marguerite and Gayle pose with the Bad Eagles North Stone Singers (if you
look closely you can see some buffalo in the background). At right are Blackfoot youth and elders in regalia.

Education coordinator position available (maternity leave temporary replacement)

The administration of
the Akisgnuk First Nation
seeks a temporary, part
time, Education Coordina-
tor. The position is a ma-
ternity leave replacement
and the term of employ-
ment is September 2010
to January 2011.

Responsibilities include
but are not limited to: ad-
ministration of the

Akisgnuk First Nation
Education Program in
compliance with Band
policies and the policies
and procedures of Indian
and Northern Affairs
Canada; ongoing com-
munication with schools
that Akisgnuk students
attend (elementary, sec-
ondary, post secondary);
processing of payments
for any eligible education

expenses; attendance at
all relevant meetings;
and other duties as re-
quested by supervisors.

Qualifications: high
school graduation; valid
driver’s license and a
reliable vehicle; knowl-
edge of Ktunaxa culture
and Language; ability to
work with minimal super-
vision and with a diverse

team; experience with
modern office computers
and software.

Interested people are
asked to submit a re-
sume and cover page to
Patsy Nicholas, Director
of Social Programs,
(250) 342-6379,
sukni@akisgnuk.org.

Headstart program for kids at Eva Joseph Centre

The Little Badger Early
Learning Program in the
Eva Joseph Family Cen-
tre is pleased to an-
nounce its new Aboriginal
Headstart Program which
will be run out of the Eva
Joseph Centre.

The program is open for
?akisgnuk children up to
six years of age. There is

no charge for attendance
but a parent or
guardian must
accompany
their child while
the child is in
attendance.

Interested par- %“’
ents are asked
to call Lillian Rose at
(250) 342-4409.

. l & tivities; sci-

The Headstart program
focuses on:
play — pur-
poseful
planned, and
prepared ac-

\’g/ ence and na-
b ture — explor-
ing, experienc-
ing, and learning about

the natural world around
us; social graces — gen-
tle guiding and model-
ling; gross and fine mo-
tor skills development —
a multitude of activities
and outdoor play; circle
time fun — stories,
games, and music; and
Ktunaxa culture.
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Ktunaxa Nation Census preliminary results released

Preliminary results from
the Ktunaxa Nation Cen-
sus have been released.

The Census has been a
project of Rosemary Phil-
lips and the KNC Eco-
nomic Sector. Interviews
at Akisgnuk were done by
Liz Adrian.

The Census looks at a
number of items, like em-
ployment, language and
many others. It will be-
come a tool for long-term
strategic planning for the
nation.

Five hundred and four
nation members partici-
pated in the census. Of
that 88 respondents were
from Akisqnuk.

Language:

Across the Nation the
census shows that 6 per-
cent of respondents are
fluent Ktunaxa speakers,
while the most common

response, at 42 percent,
was “Can say a few
words.”

Twenty-five percent of
respondents can
“understand and speak
some” Ktunaxa, while 22
percent cannot speak the
language at all.

Population distribution
by age:

The majority of respon-
dents were in the 36 to
50 age group. This may
reflect that this group is
the largest age group in
the nation, or may indi-
cate that people of this
group were the most in-
clined to participate.

Education:

One hundred and three
respondents have
achieved a B.C. Dog-
wood. 67 have achieved
their high school equiva-
lency certificate and 41

had received a school
leaving certificate.

Fifty one were on the
cusp of graduation, hav-
ing completed, grade 11
but not high school of
which 12 of these peo-
ple were still in school.

“The good news is that
40 percent of those that
responded have
achieved Grade 12 with
either a Dogwood Cer-
tificate or equivalency,”
says Rosemary.

Employment:

Forty nine percent of
census respondents
said they were unem-
ployed. Of respondents
who said they were
working, 77 percent
said their employment
was full-time.

Fifty eight percent of
those that reported to be
employed said they

worked on reserve, while
42 percent reported work-
ing off reserve.

The group which re-
ported the highest rate of
employment were those
aged 26 to 35 at over 60
percent employed. This
was followed by the 36 to
50 age group with just un-
der 60 percent employed.

Under 40 percent of
those aged 18 to 25 re-
ported being employed.

The average wage for
those who responded to
the census was $24,380
per year.

The data collected are
still being analyzed by
KNC staff and the results
are not complete. Rose-
mary says she will re-
lease a complete report in
the near future with re-
sults specific to the
Akisgnuk First Nation.

Ktunaxa Nation Health spring Honour Your Health report

The first session of the
Honour your Health Chal-
lenge was held from
January to June and was
a great success.

Thirty people registered
and 19 completed the six
month commitment to
make a positive change in
their lifestyle. Participants
had monthly goals as well
as an “ultimate goal” for
the end of the six months.
Each month the commit-
ted, successful, partici-
pants were rewarded with
a gift certificate from ei-
ther Wal-Mart or Cana-
dian Tire.

We honoured the most
successful participants at
a luncheon on Monday,
August 16". Chelsea
supplied a delicious tor-
tellini soup and we had
fresh buns and fruit salad
for dessert.

Prizes were awarded to
Jaime Cristales, Oscar
Mejia, and Debbie
Whitehead for a full six
month commitment with
great results.

Also receiving prizes
were: Jen Sebastian and
Carmen Gassner for five
full months commitment;

and Katherine Casimer,
Chelsea Hollingshead,
Racheal Butz, Sherry
Sebastian and Myanne
Peacock for four months
of hard work place.

Thank you and con-
gratulations to everyone
who made an effort in
the “Honour Your Health
Challenge” in varying
degrees. You will have
another chance to join
the team for our Fall
Challenge from mid
September to mid De-
cember.

Think about what posi-

tive changes you can
work on — anything from
eating more healthfully,
losing weight, being more
active, spending more
time with family, learning
something new (like Ktu-
naxa). You choose.

Watch for information to
appear in early Septem-
ber about how to register
for the Fall 2010 Honour
Your Health Challenge.

Enrol a friend and earn
credits. See you in Sep-
tember.

Katlin (Kathy Clarke)
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?akisgnuk First Nation
3050 Highway 93/95,
Windermere, B.C.
VOB 2L.2
(250) 342-6301

This newsletter is pub-
lished by Adrian Bergles,
Communications
Coordinator,
?akisgnuk First Nation

Your thoughts are wel-
come. If you have a story
you’d like to put in the
newsletter or anything
for Adrian to add, email
adrian@akisqnuk.org

Get your newsletter
online at:
www.akisqnuk.org

Support the Ktunaxa
Economy!

Most Ktunaxa citizens
make all their purchases
outside their own com-
munities because there
aren’t Ktunaxa-owned
businesses on their re-
serve.

Money spent outside
Ktunaxa communities
contributes to the well-
being of others and not
to the Ktunaxa.

This feeds the cycle of
dependency on other
communities and other
levels of government.

In order to build a Ktu-
naxa economy it is vital
to support community-
based entrepreneurs and
businesses.

To keep money in the
community use Ktunaxa
goods and services
whenever you can!

AFN supports public inquiry in Pickton case

Assembly of First Na-
tions National Chief
Shawn A-in-chut Atleo
and the AFN Executive
Committee are calling on
the British Columbia
government to convene a
public inquiry into the
handling of the Robert
Pickton investigation in
order to seek justice for
the twenty women that
lost their lives.

“Many of these victims
were First Nations and
Aboriginal women and a
full and comprehensive
public inquiry, with the
participation of Aborigi-
nal people, is the only
way to address the need
for respect, justice and a
better understanding of
how we can prevent
these tragedies in the
future,” the National
Chief said. “Some are
saying that the cost of an
inquiry would be too
high. We say that you
cannot put a value on a
human life. The benefits
of closure and prevention
that will result from an

Hunting

Please remember that
the right to hunt on the
Akisgnuk First Nation is
reserved for Band mem-
bers only.

It is not OK for mem-
bers to invite non-
Akisgnuk members, even
members of other First
Nations to hunt on the
Akisgnuk First Nation —
This decision was made

inquiry outweigh any
other costs. We firmly
believe that Premier
Campbell and his Cabi-
net will uphold his gov-
ernment’s commitments
to openness, transpar-
ency and partnership by
establishing a public in-
quiry into the Pickton
murders.”

The Assembly of First
Nations has made the
issue of missing and
murdered women a na-
tional priority. The AFN
supports the Native
Women Association of
Canada’s “Sisters in
Spirit” campaign, has
many resolutions sup-
porting action on this is-
sue and has raised it
with the premiers and
territorial leaders through
the Council of the Fed-
eration.

“There are more than
520 unsolved cases of
missing and murdered
Aboriginal women across
Canada and there is a
clear need for a National

by Akisgnuk membership
at a Band meeting on
September 30, 2008.

Fall Fair

The Windermere Fall
Fair has booths available
for vendors.

People who wish to sell
arts or crafts can book a
spot for $25. Call Jo-El,
(250) 342-3550.

Action Plan on Murdered
and Missing First Nations
Women,” the National
Chief stated. “We have
asked many times that
Canada work with us to
address this urgent situa-
tion. First Nations offer a
unique and important per-
spective on the justice
and policy reforms that
are required and must be
active partners to imple-
ment changes. First Na-
tions women are a critical
link to the strength of our
Nations. We must do our
utmost to protect, respect
and support First Nations
women. A public inquiry
into the handling of the
Pickton investigation
would be an important
part of this process and
signal a commitment to
working together to re-
spect and protect First
Nations and Aboriginal
women.”

The Assembly of First
Nations is the national
organization representing
First Nations citizens in
Canada.

Spay and
neuter vouchers

The ?akisgnuk First Na-
tion has spay and neuter
vouchers from the Cran-
brook SPCA. They are for
sale to Band members at
cost ($60 for dogs and
$40 for cats) and are ac-
cepted at the Invermere
Veterinary Hospital. Call
Adrian 342-6301.
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- Name
Last First Middle
Address
Street City/Province Postaf Code
Phone Number Message Number
Date of Bitth / / Social Insurance Number / /
M D Y

Are you [Status [0 Non Status O Inuit [0 Métis Band Name/Affiliation

Do you have: [ Grade 12 Diploma [ GED or equivalent [ Leaving School Certificate

0O Other
Highest Grade Completed When
College
University

Have you initiated your Iindividual Training Plan (ITP)'I] Yes O No When

Are you cumrently a sfudent OYes ONo Are you cumently employed [IYes ONo
Are you certified in afrade [1Yes [ No Which one(s)
Are you an upprénﬂce 0 Yes OONo Which one(s)

Have you collected El (UIC) in the last three years [1Yes I No
Have you collected El Maiernify/Parénful benetfits in the last five years [ Yes [ No

Estimated date of last £} Claim or Maternity/Parental Claim

Are you a member of a Union [0 Yes O No [f yes, which locai(s)

Are you willing to relocate for employment Ol Yes O No




What kinds of employment are you looking for?

1.
2.
3.

Do you have a disability that may restrict the types of employment and/or training that you
become involved in:

OYes [OINo If yes please specify

Do you have a valid BC Driver's License [ Yes [INo Class

Do you have your own reliable transportation

Which days and times are you available for work

Do you have the tools and equipment needed for the types of employment you are seeking?
(ie. Steel-toed boots, personal safety gear, chainsaw, etc.) Please list.

Do you have any of the following Valid Cerfifications

O WCBOFA Level1,20r3 O H2S O Food Safe

[ First Aid (St. John's or 0 S-100 O Serving If Right
other) [0 Environmental Awareness O First Host

O CPR O WHIMIS 0O Super Host

O WCBOFATE O DG O Other

O WCB Workplace Safety O BC Faller's Certification

O Wwildness Awareness O Ledcor Group Training

O Bear Awareness i

Can you operate any of the following:

1 Grader [0 Loader I Skid
O Dozer [0 Backhoe O Forklift
0 Cat [ Air Brakes (Trucks)

[0 Excavator O Crane

l , hereby give permission to the Ktunaxa Nation Council
Employment Services Department staff fo release any information received from me
concerning education, fraining and employment history to prospective employers or
agencies that may enhance my career and/or education, training and employment
opporiunities. 1 also authorize the Ktunaxa Nation Council Employment Services Department
to disclose personal information received from me to Service Canada for statistical purposes
only. The Ktunaxa Nation Councit Employment Services Depariment promises that this
information will not be released o any other agency or individual other than staled herein
without my written permission.

Signature Date

FOR OFFICE USE ONLY

Entered info KNC-ESD .Date: Officer:




Targeted Initiative for Older Workers

The Targeted Initiative for Older Workers Program began in early 2008 in the East Kootenays and has
provided training to more than eighty participants, most of whom are either employed (full or part
time) or working towards self-employment. The goal of the program is to assist older workers to re-
enter the workforce or to become self-employed. The program is funded by the Ministry of Advanced
Education and Labour Market Development, and coordinated by Steele O’Neil in Cranbrook. College of
the Rockies is the training partner.

Eligibility to Participate

. o resident of Columbia Valley
between the ages of 50-64, priority given to workers 55-64
unemployed and legally entitled to work in Canada
employable (including self-employment), available to attend prograrh _
employment can be full or part-time but is an expected outcome of the program
participants cannot be receiving El benefits but can be El reachback

Start Date: September 20,2010 10 week program
Classroom Period: September 20 — November 12, 2010 (8 weeks, 4 days/week, 6 hrs/day)
Job Search/Wage Subsidy: November 15 — November 26, 2010 (weeks)

. What You Will Receive

e training to boost your skills, support to boost your confidence!
o weekly allowance, travel supplement if required

one-on-one employment counselling and support

COTR Supervisory Skills Training Certificate

COTR MS Office Certificate

funding for individualized training

Program Includes:
¢ ° Workshops on Life Skills and Workplace Skills:
e Computer Training
e Access to Computer Lab for Resumes, Job Search, Computer Practice
e Supported Job Search, Work Experience or Job Shadowing
¢ Individualized Training in Work-Related Skills
e Self-Employment Training and Support '

Workshops: Managing Change, Goal Setting, Learning Styles, Communication Skills, Assertiveness,
Conflict Resolution, Decision Making; Success in the Workplace: Work Styles, Valuing Diversity, Self
Employment Opportunities, Fit and Healthy for Work

COTR Individualized Training Options (funded by program, depends on availability of programs):
Upgrade Computer Skills, First Aid, Safety, Traffic Control, Airbrakes, Food Safe, Accounting,

Bookkeeping, or other options, if available during time period and affordable within program budget.

Self-Employment Training and Support (Community Futures, Basin Business Advocates Program)



Invermere Older Worker Program
APPLICATION

¢ Program Dates: September 20 — November 26, 2010
» Length of Program: 10 weeks
* Location: COTR Invermere

Name:

Address:

Contact Information: v (telephone)

(alternative phone or email)

Participants must be between the ages of 55 and 64, although in some cases
participants may be 50 — 54. Only applications from individuals whose birth date
ensures eligibility on September 20, 2010 will be considered. However, employability or

the potential for self-employment is a major factor in considering all applications.

Please attach a resume and a brief letter, outlining your goals for participating in this

~ program as well as the level of computer skills you currently have and your availability

during the program period.

Drop off application, with resume and letter, in a sealed enveloped to:

Columbia Valley Employment Centre
or College of the Rockies
or email to:
wasseducationconsulting@shaw.ca

Address envelope to Sharon Wass and mark CONFIDENTIAL

Application deadline September 13, 2010.

All other things being equal we will be accepting applications on a first come, first serve
basis. but no later than September '




